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Annexure-C
KAMCO-Details of Managerial and Supervisory Posts.
1. Constitution of Service: The services are classified into as follows :

Grade I - Posts in the scale of pay of Rs. 45800-1100-48000-1200-
54000-1350-59400-1500-65400-1650-72000-1800-81000-2000-89000
(G-10) and above.

Grade II - Posts in the scale of pay of Rs.42500-1100-48000-1200-
54000-1350-59400-1500-65400-1650-72000-1800-81000-2000-
87000(G-9)

Grade 111 - All other employees other than those covered by the Standing orderde. in

the scale of pay of Rs.39500-1000-42500-1100-48000-1200-54000-
1350-59400-1500-65400-1650-72000-1800-81000-2000-83000 (G-8)

2. Category
Category I - Managing Director
Category II - Technical

A. Mechanical Wing

(Production, Marketing, Materials, Purchase, Stores, Research and
Development, Quality Assurance, Vendor Development Cell)

i. General Manager (G-14)
ii. Deputy General Manager (G-13)
iii. Senior Manager (G-12)
iv. Manager (G-11)
V. Deputy Manager (G-10)
vi. Assistant Manager (G-9)
vii. Assistant Engineer (G-8)
B. Civil Wing
i. Manager (G-11)
ii. Deputy Manager (G-10)
iii. Assistant Executive Engineer (G-9)

iv. Assistant Engineer ( G-8)
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Electrical Wing
Manager (G-11)
Deputy Manager (G-10)

Assistant Manager (G-9)

Category III - Non-Technical

A.

Vi.

Vii.

viii.

B.

Human Resources Wing

General Manager (G-14)
Deputy General Manager(G-13)

Senior Manager (G-12)

. Manager (G-11)

Deputy Manager (G-10)

Assistant Manager(G-9)
Superintendent (G-8)
Superintendent [Fair copying] (G-8)

Security Wing

(1) Assistant Manager (G-9)

C.
i
if.

Finance Wing
Deputy General Manager (G-13)

Senior Manager (G-12)

Manager(G-11)

. Deputy Manager (G-10)

Assistant Manager (G-9)

. Superintendent ( G-8)

. Secretarial Wing

. Personal Secretary (G-9)

Systems Wing

. Senior Manager (G-12)
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. Manager (G-11)

iii. Deputy Manager (G-10)

iv. Assistant Manager (G-9)
V. Programmer( G-8)
3. Qualification and Method of Appointment
SIL Category Method of Appoi Qualification and Experience
No. ntment
(0] 2 A “
I. Managing Dire| Appointment by
ctor
Government

II. Technical

A. Mechanical Wing

General Manager (1)By Promotion (Educational Qualification

(G-14) from qualified
Deputy General M| 1. A degree in
anager (G-13) Mechanical/Agricultural/ Automobi

le Engineering
II. MBA

Experience At least 2 years Servic
e in G-13 category

(2)In the absence |Educational Qualification
of (1), Direct Recr
uitment by the Cor| 1. A first class degree in Mechanical/A

poration gricultural / Automobile Engineerin
g from a recognized university

II. MBA from a recognized University

III. Desirable - M.Tech.
Experience

At least 20 years post qualification experi
ence in farm machinery/automobile
manufacturing industry in a government/q
uasi government or a public/registered pri
vate sector undertaking and should have h
andled independently Materials/QA/Mark
eting/Production.
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(i)

Dy. General Manager
(G-13)

(1)By Promotion fr
om qualified Senio
r Manager(G-12)

(2) In the absence
of (1), Direct Recr
uitment by the Cor
poration

Educational Qualification

A degree in Mechanical / Agricultural / A
utomobile Engineering

Experience

At least 2 years Service in G-12category

Educational Qualification

I. A first class degree in Mechanical/
Agricultural / Automobile
Engineering from a recognized univ
ersity.

II. Desirable - MBA / M.Tech.
Experience
At least 15 years post qualification experi
ence in the relevant engineering field in a

government/quasi government or a public/
registered private sector undertaking.
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(iii)

Senior Manager (G-12)

(1)By Promotion fr
om qualified Mana
ger (G-11)

(2) In the absence
of (1), Direct Recr
uitment by the Cor
poration

Educational Qualification

1) A degree in Mechanical / Agricultural /
Automobile Engineering.

Experience
At least 2 Years Service in G-11category.
Educational Qualification

I. A first class degree in Mechanical/
Agricultural/ Automobile Engineeri
ng from a recognized University.

II. Desirable —- MBA / M.Tech.
Experience

At least 13 years post qualification experi
ence in the relevant engineering field in a

government/quasi government or a public/
registered private sector undertaking.

(iv)

Manager (G-11)

(1)By Promotion fr
om qualified Deput
y Manager (G-10)

(2)In the absenc
e of (1), Direct
Recruitment by t
he Corporation

Educational Qualification

A degree / diploma in Mechanical/ Agricu
Itural / Automobile Engineering.

Experience
At least 2 years Service in G-10 category
Educational Qualification

I. A first class degree in Mechanical/
Agricultural / Automobile
Engineering from a recognized univ
ersity.

II. Desirable - MBA / M.Tech.
Experience
At least 10 years post qualification experi

ence in the relevant engineering field in a
government/quasi government or a public/

registered private sector undertaking.
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(v) | Dy. Manager (G-10) |(1)By Promotion fr|Educational Qualification
om qualified Assist
ant Manager (G-9) |A degree / diploma in Mechanical / Agric
ultural/ Automobile Engineering.
Experience
At least 2 years Service in G-9 category
Educational Qualification
(2)?1 Ihe];lbsenc I. A first class degree in Mechanical/
e of ( ,)’ frect Agricultural / Automobile
Recruitment by t Enoi . . .
s ngineering from a recognized univ
he Corporation :
ersity.
IT. Desirable - MBA / M.Tech.
Experience
At least 6 years post qualification experie
nce in the relevant engineering field ina g
overnment/quasi government or a public/r
egistered private sector undertaking.
vi | Asst. Manager (G-9) |(1)By Promotion fr|At least 2 years Service in G-8 category

om qualified Assist
ant Engineer (G-8)

(2)In the absenc
e of (1), Direct

Recruitment by
the Corporation

Educational Qualification

A first class degree in Mechanical/ Agricu
Itural / Automobile Engineering from a re
cognized university.

Experience
At least 3 years post qualification experie

nce in the relevant engineering field ina g
overnment/quasi government or a public/r

egistered private sector undertaking.
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vii

Asst. Engineer (G-8)

1. Promotion
by Selection

2. Direct
recruitment t
hrough KPS
C.

Note: The ratio be

tween 18t and 2nd
Method of appoin

tment shall be 1:1

Educational Qualification
I. Passin SSLC
II. Diploma in Mechanical/Metallurgic
al/Automobile/Agricultural Enginee
ring/ITC/ITI Certificates in the trad
e of Fitter/Motor Mechanic/Tractor
Mechanic/Mechanic Agricultural M

achinery/Painter/Electrician/Draftsm
an Mechanical/Machinist/Turner.

Experience

By selection from Chief Mechanic / Char
ge-hand / Chief Draftsman / Technical As
sistant / Mechanic / Operator/ Draftsman /
Painter / Electrician having at least 5 year
s service in Grade-6

Educational Qualification
A first class degree in Mechanical/ Agric

ultural / Automobile Engineering from a
recognized university.

Note:-All Officers possessing educational qualification other than prescribed in column (4)
above as on 31.12.2020 shall continue in the common seniority list for different grades und
er Category -II - Technical — A) Mechanical Wing.

B. CIVIL WING

(@

Manager (G-11)

(1)By Promotion fr
om qualified Deput
y Manager (G-10)

Educational Qualification
A degree in Civil Engineering
Experience

At least 2 years Service in G-10 category

(i)

Deputy Manager

(G-10)

(1)By Promotion fr
om qualified Assist
ant Executive Engi
neer (G-9)

Educational Qualification
A degree / diploma in Civil Engineering
Experience

At least 2 years Service in G-9 category.
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(iii)

Assistant Executive En
gineer (G-9)

ant Engineer (G-8)

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

(1)By Promotion fr
om qualified Assist

Educational Qualification

A degree / diploma in Civil Engineering
Experience

At least 2 years Service in G-8 category
Educational Qualification

A first class degree in Civil Engineering
from a recognized university

Experience

At least 3 years post qualification experi
ence in Civil Engineering in a
government/quasi government or a publi
c/registered private sector undertaking.

(iv)| Asst. Engineer (G-8) (1) Promotion by (By selection from Civil Overseer having
selection at least 5 years experience in Grade-6.
(2) Direct Recr| Educational Qualification
uitment throug
h KPSC. A first class degree in Civil Engineering
from a recognized university.
Note: The ratio be
tween 15t and 21d
Method of
appointment shall
be 1:1.
C. ELECTRICAL
WING
(i) | Manager (G-11) By Promotion fro | By selection from Dy. Manager(G-10 cat
m qualified Deputy| egory) having at least 2 years experience.
Manager (G-10)
(ii) | Deputy Manager By Promotion fro |By selection from Assistant Manager(G-9
(G-10) m qualified Assistalcategory) having at least 2 years

nt Manager (G-9)

experience.
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(iii) [Assistant Manager

(G-9)

Direct
Recruitment throu
gh KPSC.

Educational Qualification

A first class degree in Electrical/Electrical
and Electronics Engineering from a recog
nized university.

Experience

At least 3 years service post qualification
experience in a government/quasi govern
ment or a public/registered private sector
undertaking.

III. Non-Technical

A. Human Resources

Wing
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General Manager
(G-14)

(1)By Promotion

from qualified Dep
uty General Manag
er(G-13)

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

Educational Qualification

I.

I1.

Experience

At least 2 Years Service in G-13 category

Educational Qualification

I.

II.

III.
Experience

At least 20 years post qualification experie
nce in the human resource management in
a government/quasi government or a publi
c/registered private sector undertaking.

Bachelors Degree from a UGC recog
nized University/National Institutes
established by the Central Governme
nt or Institution established by Gover
nment of Kerala.

Post Graduate Degree or Diploma in

Personnel Management/Social Servic
e or MBA (Personnel/HR) or MSW o
r Degree in Law.

Bachelors Degree from a UGC recog
nized University/National Institutes e
stablished by the Central Governmen
t or Institution established by Govern
ment of Kerala.

MBA(Personnel/HR)/MSW from a r
ecognized university/Institute.

Degree in Law
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(i)

Dy. General Manager

(G-13)

(1)By Promotion

or Manager (G-12)

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

from qualified Seni

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes
established by the Central Governme
nt or Institution established by Gover
nment of Kerala.

II. Post Graduate Degree or Diploma in
Personnel Management/Social Servic
e or MBA (Personnel/HR) or MSW o
r Degree in Law

Experience
At least 2 Years Service in G-12 category.

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes
established by the Central Governme
nt or Institution established by Gover
nment of Kerala.

II. MBA(Personnel/HR)/MSW from a
recognized university/Institute.

ITI. Degree in Law
Experience

At least 15 Years post qualification
experience in the human resource manage
ment in a government/quasi government
or a public/registered private sector
undertaking.
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(iii)

Senior Manager (G-12)

(1)By Promotion
from qualified Ma
nager (G-11)

(2)In the absence o
f (1), Direct Recrui
tment by the Corpo
ration

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes
established by the Central Governme
nt or Institution established by Gover
nment of Kerala.

II. Post Graduate Degree or Diploma in
Personnel Management/Social Servic
e or MBA (Personnel/HR) or MSW o
r Degree in Law.

Experience
At least 2 years Service in G-11 category.

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes e
stablished by the Central Governmen
t or Institution established by Govern
ment of Kerala.

II. MBA(Personnel/HR)/MSW from a
recognized university/Institute.

ITI. Degree in Law
IV. Experience
At least 13 years post qualification experie

nce in the human resource management in
a government/quasi government or a publi

c/registered private sector undertaking.
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@iv)

Manager (G-11)

(1)By Promotion

from qualified Dep
uty Manager (G-10
)

(2)In the absence o
f (1), Direct Recrui
tment by the Corpo
ration

Educational Qualification

Bachelors Degree from a UGC recognized
University/National Institutes established
by the Central Government or Institution
established by Government of Kerala.

Experience

At least 2 years Service in G-10 category

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University / National Institutes
established by the Central Governme
nt or Institution established by Gover
nment of Kerala.

II. MBA(Personnel/HR)/MSW from a r
ecognized university/Institute.

ITI. Degree in Law

Experience

At least 10 years post qualification experie
nce in the human resource management in
a government/quasi government or a publi
c/registered private sector undertaking.
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)

Deputy Manager (G-10
)

(1)By Promotion
from qualified Assi
stant Manager/ Per
sonal Secretary on
the basis of origina
| seniority at (G-9)
level.

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

Educational Qualification

Bachelors Degree from a UGC recognized
University/National Institutes established
by the Central Government or Institution es
tablished by Government of Kerala.

Experience

At least 2 years Service in G-9 category.

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes e
stablished by the Central Governmen
t or Institution established by Govern
ment of Kerala.

II. MBA(Personnel/HR)/MSW from a r
ecognized university/Institute.

Experience

At least 6 years post qualification experien
ce in the human resource management in a
government/quasi government or a public/
registered private sector undertaking.
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(vi)

Assistant Manager
(G-9)

(1)By Promotion
from qualified Sup
erintendent (G-8)

(2)In the absence o
f (1), Direct Recrui
tment by the Corpo
ration

Educational Qualification

Bachelors Degree from a UGC recognized
University/National Institutes established
by the Central Government or Institution
established by Government of Kerala.

Experience

At least 2 years service in G-8 category.

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes e
stablished by the Central Governmen
t or Institution established by Govern
ment of Kerala.

II. MBA(Personnel/HR)/MSW from a r
ecognized university/Institute.

Experience

At least 3 years post qualification experien
ce in the human resource management in a
government/quasi government or a public/
registered private sector undertaking.
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(vii

Superintendent (G — 8
)

(1)By Promotion
from qualified Assi
stant (Grade-6)

(2)In the absence
of (1), Direct Recr
uitment through
KPSC

Educational Qualification

Bachelors Degree from a UGC recognized
University/National Institutes established
by the Central Government or Institution
established by Government of Kerala.

Experience

At least 5 years service in the post of Assis
tant in Grade —6.

Educational Qualification
I. Bachelors Degree from a UGC recog
nized University/National Institutes e
stablished by the Central Governmen
t or Institution established by Govern
ment of Kerala.
II. MBA (Personnel/HR) / MSW from a
recognized institution.

(viii

Superintendent {Fair
Copying}(G-8)

By Promotion fro
m qualified Typist-
Clerk (Grade-6)

Educational Qualification

I. Pass in SSLC Examination

II. Typewriting English (Higher) KGTE
/MGTE or equivalent.

Experience

At least 5 years service in the post of Typi
st-Clerk in Grade —6.

B. SECURITY

WING

(@

Assistant Manager G-9

Direct Recruitm
ent through KPS
C

Retired JCO with minimum 15 years
service in the Active Defence Service.

C. FINANCE
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Dy. General Manager
(G-13)

(1)By Promotion
from qualified Seni
or Manager (G-12)

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

Educational Qualification
CA/1LCW.A
Experience

At least 2 years Service in G-12 category

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes
established by the Central Governme
nt or Institution established by Gover
nment of Kerala or its equivalent.

II. CA/LCW.A
Experience

At least 15 years post qualification experie
nce in managerial capacity in @ a
government/quasi government or a public/r|
egistered private sector undertaking.




File No.AGRI-PU3/207/2019-AGRI

(i)

Senior Manager (G-12)

(1)By Promotion
from qualified Ma
nager (G-11)

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

Educational Qualification

CA/LCW.A
Experience

At least 2 years Service in G-11 category

Educational Qualification
I. Bachelors Degree from a UGC recog
nized University/National Institutes
established by the Central Governme
nt or Institution established by Gover
nment of Kerala or its equivalent.

II. CA/LCW.A
Experience

At least 13 years post qualification experie
nce in managerial capacity in @ a
government/quasi government or a public/r|
egistered private sector undertaking.

(iii)

Manager (G-11) [Costi
ng/Accounts/ Finance]

(1)By Promotion fr
om qualified Deput
y Manager (G-10)

(2)In the absence o
f (1), Direct Recrui
tment by the Corpo
ration

By selection from Dy. Manager(G-10 cate
gory) having at least 2 years service.

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes

established by the Central Governme
nt or Institution established by Gover

nment of Kerala or its equivalent.
II. AICWA/ACA
Experience

At least 10 years post qualification experie
nce in the Cost / Accounts works in a gover
nment/quasi government or a
public/registered private sector
undertaking.
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(iv)

Dy. Manager (G-10)

(1)By Promotion
from qualified Assi
stant Manager
(G-9)

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

Educational Qualification

Bachelors Degree in Commerce / BBA fro
m a UGC recognized University/National
Institutes established by the Central Gover
nment or Institution established by Govern
ment of Kerala.

Experience

At least 2 years Service in G-9 category

Educational Qualification

I. Degree from recognized university.
II. CA/LCW.A
Experience
At least 5 years post qualification experien

ce in managerial capacity in a government
quasi government or a public/registered p

)

Asst. Manager (G-9)

(1)By Promotion
from qualified Sup
erintendent(G- 8)

(2)In the absence o
f (1), Direct Recrui
tment by the Corpo
ration

Igfvgé?e%?f&ﬂrf?gglegﬁggfigntendent(G-8 cate

gory) having at least 2 years service.

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes
established by the Central Governme
nt or Institution established by Gover
nment of Kerala.

IT. Passin C.A/ICWA intermediate exa
mination.

Experience

At least 3 years post qualification experien
ce in dealing finance and accounts matters
in a government/quasi government or a pu
blic/registered private sector undertaking.
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(vi)

Superintendent (G-8)

(1)By Promotion
from qualified Acc
ountant (Grade-6)

(2)In the absence o
f (1), Direct Recrui
tment through KPS
C

At least 5 years service in the post of Acco
untant in Grade —6.

Educational Qualification

I. Any Degree from a UGC recognized
University/National Institutes
established by the Central Governme
nt or Institution established by Gov
ernment of Kerala.

II. Pass in C.A/ICWA intermediate exa
mination

D. SECRETARIAL

WING

(@

i’ersonal Secretary (G-
9)

By Promotion fro
m qualified Superi
ntendent -HR (G-8

)

Selection from Superintendents —-HR (G-8
category) with 2 years service.

E. SYSTEMS WING
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Senior Manager ( G —
12)

(1)By Promotion
from qualified Ma
nager (G-11)

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

By selection from Managers (G—11 categor
y) having at least 2 years service.

Educational Qualification

First class degree in B.Tech (Computer Sci
ence/ Electronics/ Electronics & Telecomm
unication/ Information Technology) MCA/
M.Sc Computer Science from a UGC recog
nized University/National Institutes
established by the Central Government or I
nstitution established by Government of Ke
rala.

Experience

I. Atleast 13 years experience in a lea
ding organization of which at least t
hree years should be in ERP implem
entation, maintenance and program
ming. Knowledge in Oracle essentia
1.

IT. Strong in Oracle/MS/SQL Server da
tabase, SQL and PL/SQL database p
rogramming and performance tunin
g, Client server and DOT net techno
logies.

ITI. Experience in PB/VB, VB.Net, ASP.
Net C.Net.

IV. Experience in System Analysis,
Solutions Design and Systems

Development and Implementation.

Desirable - Experience in ERP implement
ation
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(i)

Manager (G-11)

(1)By Promotion fr
om qualified Deput
y Manager (G-10)

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

By selection from Deputy Managers (G — 1
0 category) having at least 2 years service.

Educational Qualification

First class degree in B.Tech (Computer Sci
ence/ Electronics/ Electronics &Telecomm
unication/ Information Technology)/MCA/
M.Sc Computer Science from a UGC recog
nized University/National Institutes
established by the Central Government or I
nstitution established by Government of Ke
rala.

Experience

I. At least 10 years experience in a lea
ding organization of which at least
three years should be in ERP
implementation, maintenance and pr
ogramming. Knowledge in Oracle es
sential.

IT. Strong in Oracle/MS/SQL Server da
tabase, SQL and PL/SQL database p
rogramming and  performance
tuning, Client server and DOT net te
chnologies.

ITI. Experience in PB/VB, VB.Net, ASP.
Net, C.Net.

IV. Experience in System Analysis, Sol
utions Design and Systems Develop
ment and Implementation.

Desirable - Experience in ERP implement
ation.
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(iii)

Dy. Manager

(G-10)

(1)By Promotion
from qualified Assi
stant Manager (G-
9

(2)In the absence
of (1), Direct Recr
uitment by the Cor
poration

Educational Qualification

MCA/B.Tech  (Computer Science /
Electronics / Electronics & Telecommunica
tion/Information Technology)

Experience

At least 2 years service in G-9 category

Educational Qualification

First class degree in B.Tech (Computer Sci
ence / Electronics / Electronics & Telecom
munication / Information Technology)/ M
CA/M.Sc Computer Science from a UGC

recognized University/National Institutes
established by the Central Government or [
nstitution established by Government of
Kerala.

Experience

I. Atleast 6 years experienceina r
eputed organization of which mini
mum three years should be in prog
ramming.

II. Strong in Oracle/MS/SQL Server dat
abase, SQL and PL/SQL database pr
ogramming and performance tuning,
Client server and DOT net
technologies.

ITI. Experience in PB/VB, VB.Net, ASP.
Net, C.Net.

IV. Experience in System Analysis,
Solutions Design and Systems Devel
opment and Implementation.

Desirable - Experience in ERP implement
ation

(iv)

Assistant Manager
(G-9)

(1)By Promotion
from qualified Pro
grammer(G-8)

Educational Qualification

I. Bachelors Degree from a UGC recog
nized University/National Institutes
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established by the Central Governme
nt or Institution established by Gover
nment of Kerala.

II. Diploma in Data Processing or Comp
uter Programming and Applications
for a period not less than one year.

Experience

At least 2 years service in G-8 category

Educational Qualification
(2)In the absence o

f (1), Direct Recrui
tment by the Corpo
ration

First class Degree in B.Tech (Computer Sc
ience / Electronics / Electronics & Teleco
mmunication / Information Technology)/
MCA/M.Sc Computer Science from a
UGC recognized University/National Instit
utes established by the Central Governmen
t or Institution established by Government
of Kerala.

Experience

I. At least three years experience in me
dium to large scale software project
development and implementation.

II. Strong in Oracle/MS/SQL Server da
tabase, SQL and PL/SQL database p
rogramming and  performance
tuning, Client server and DOT net te
chnologies.

ITI. Experience in PB/VB, VB.Net, ASP.
Net, C.Net.

IV. Experience in System Analysis,
Solutions Design and Systems Devel
opment and Implementation.

Desirable - Experience in ERP implement
ation




File No.AGRI-PU3/207/2019-AGRI

(v) | Programmer (G-8) Direct Recruitment|Educational Qualification
through KPSC
First class Degree in B.Tech (Computer Sci
ence / Electronics / Electronics & Telecom
munication / Information Technology)/MC
A/M.Sc Computer Science from a UGC rec
ognized University/National Institutes esta
blished by the Central Government or Instit
ution established by Government of Kerala.

4. PROMOTION CRITERIA

4.1 Promotion to the post of officers in G8 shall be based on selection from eligible
candidates by the selection committee comprising of Chairman, Managing Director,
General Manager - Technical and General Manager — (HR). The quorum of the
committee shall be three including Managing Director

4.1.1 Promotion to other posts in workmen category will be made by a Committee
consisting of Chairman, Managing Director and two senior officers in the
GM/DGM level as decided by MD. The quorum of the committee shall be three
including Managing Director.

4.1.2 Promotion to the post of Assistant Manager in G-9 and above up to G-14 will
be made by a committee consisting of the Chairman, Managing Director, Director
(Nominee of Finance Department) and Director (Nominee of Agricultural
Department) of Government of Kerala. The quorum of the committee will be three
including MD.

4.2. Promotions will be made only against a vacancy. Promotions will be effected
only to the next higher post in the same discipline viz; Technical Category —
Mechanical, Electrical, Civil and Non-Technical Category — HR, Finance, Security,
Secretarial, Systems etc. The disciplines such as HR, Finance, Security, Systems and
Secretarial will be under the Non-technical wing and Technical wing consist of
Production, QA, Purchase, stores in all units and materials, Marketing, R&D, VDC
at corporate office. Civil and Electrical will be separate wing under Technical
Category. Promotions will be made only when there is necessity to fill up vacant
posts. The filling up of posts for promotion shall be as per the staff pattern approved
by the Government.

4.2.1 For promotion to higher posts from G-8 and above, the required minimum
qualifying service in the feeder category is 2 years. But if a vacancy exist and a
candidate who is otherwise eligible and completed probation in the just lower feeder
category, he may be temporarily promoted till he or she attains the minimum
qualifying service.

4.3. Seniority, performance, educational qualifications and general disposition will
form the basis for granting promotion. These will be judged with reference to the
personal records and periodic performance appraisals of the employees and
Interview. Disciplinary action faced and punishment obtained during the period
preceding 3 years from the date of the promotion interview shall make him ineligible
for promotion.
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4.3.1 The period of assessment of performance will be 3 years prior to the date of
consideration for promotion. On promotion to higher posts, fixation increment as
per existing Government rule shall be made applicable.

4.3.2 For promotions against each vacancy, a select list should be prepared based on
the suitability of the candidate from the feeder category / categories of each
discipline of the Technical and Non-Technical category. After the approval of the
list by the Board of Directors, Managing Director will make the appointment. A list
once prepared shall be valid for three years from the date of approval of the Board
of Directors.

4.3.3 Promotions to the posts from Assistant Manager onwards are based on the
suitability of the candidate, based on the weightage, as given below.

ol | e o
1 Seniority 30
2 Performance rating (Average of last three years) 40
3 Interview 10

4.3.4 The senior most gets a weightage of 50 for the first factor (Seniority). Lower
weightage to be given to the candidates in line with their position in the seniority list.
Candidates having GOOD rating in the annual performance appraisal get a
maximum of 40 as weightage and those with SATISFACTORY rating, 30. Ranking
in the interview shall be the average of marks awarded by the members of the select
committee. Select list shall be prepared based on the total marks assigned in respect
of each of the above factors. Promotion will be granted based on the rank in the
select list.

5. RECRUITMENT CRITERIA

5.1 Open recruitment through Kerala Public Service Commission (KPSC) will be
made for the posts for which direct recruitment alone are prescribed as per the
method of recruitment for each post. In all other cases, open recruitment as per
guidelines issued by Government of Kerala, in this regard, from time to time will be
resorted to only in case suitable internal candidates are not available, except for the
post of Asst. Engineer. In the case of Asst. Engineer in G-8, 50% of the vacancies
will be filled up by KPSC.

52 In the case of direct recruitment to the posts of Asst. Engineers and
Superintendents in Grade-8, the initial posting shall be as trainees for two years with a
consolidated pay of Rs.22,000/- during the first year of training and Rs.25,000/-
during the second year, after which they shall be placed on probation for a period of
one year within a continuous period of two years on time scales of pay for the
respective posts. The Board can revise the consolidated wages as and when required.

5.3 Normal age limit for direct recruitment will be 36 years in case of posts in G-8
(Normal relaxation in age limit at par with KS&SSR shall be applicable) and 40 years
in case of posts in Grade 9, 10; 45 years in case of G11, 12; 50 years in case of G 13
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and 55 years in case of posts in Grade —14 (Normal relaxation in age limit at par with
KS&SSR shall be applicable).

5.4 The vacancies in G-8, for which direct recruitment is prescribed, will be reported
to the PSC. All the vacancies in G-9 and above, wherein direct recruitment is
necessitated as per these rules, will be filled up as per guidelines issued by
Government of Kerala, in this regard, from time to time.

6. GRADE PROMOTION

In order to motivate employees for continued efficient service in the company, a scheme as
specified in Annexure II will be introduced so that the employees who do not get promotion
to higher posts may get a chance for improvements in their grades. For the purpose of
granting grade promotion, the training period of employees who come under the purview of
the KAMCO Staff Bye-laws will be counted.

The following rules for fixation of pay on grade promotion are made applicable to the
officers covered by the Special Rules subject to the conditions in rule 28A of KSR as
amended from time to time.

6.1 Time Bound Higher Grade

Time bound higher grade will be granted to the Officers of this Corporation as detailed
below: (with effect from 20-01-2016)

a.

Those on entry posts with the scale of pay of Rs.39500-83000 (G-8), two higher grades
as detailed below will be given:

Revised pay scale |1Stime bound higher [20d time bound higher grade for 15 yea
in the entry post grade for 8 years service |rs of service in the entry post and the

in the entry post first regular promotion / time bound hig
her grade, taken together.
Rs.39500-83000 Rs.42500-87000 Rs.45800-89000

(1) For direct recruits against posts carrying the scale of pay of Rs.42500-87000 and
Rs.45800-89000, one higher grade as shown below will be given:

Time bound higher grade for 8 years of service
in the entry post

Rs.42500-87000 Rs.45800-89000

Revised pay in the entry post

i. For direct recruits against posts carrying scale of pay of Rs. 45800-89000 time bound

higher grade will be given in the next higher time scale. The other general conditions
for time bound higher promotion shall be as per the rules issued by the Government in
this regard from time to time.

( ¢) In the case of time bound grade promotions to higher scales of pay, the
pay in the higher time scale will be fixed in terms of Rule 28-A, Part-I K.S.R
as amended from time to time. The next increment in the higher scale will fall
due on completion of 12 months from date of coming over to the higher grade.
The employee will, however, have the option to avail the higher grade on a
subsequent date not later than the date of his next increment in the lower scale.
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( d) On getting regular promotion from a time bound higher grade post to a
higher scale or the same scale of pay, pay will be fixed as per Rule 30, Part I
K.S.R. as amended from time to time

e. The sanctioning of higher grade and fixation of pay will be governed by respective
provisions in the KSR and corresponding pay revision order issued by Government
from time to time and as approved by the Board of Directors of the Corporation.

f. Grade promotion will be granted to the employees on completion of the prescribed
qualifying service in each grade. For the purpose of granting grade promotion, the
training period of employees who come under the purview of the KAMCO Staff Bye-

laws will be counted.

7. The details of cadre strength with Scale of pay and Grade Promotion / Promotion Chart
are enclosed as Annexure- I & II respectively.

Signed by Praveen B
Date: 31-07-2021 10:31:07

Reason: A rove
PP céection Officer

ANNEXURE -1
DETAILS OF POSTS & SCALE OF PAY

SL.No |Grade Name of Post Cadre str Scale of Pay
ength
89000-2000-97000-2200-
1 G 14 |General Manager 2%
108000-2400-120000
85000-2000-97000-2200-
2 G 13 |Deputy General Manager 5

108000-2400-117600

77400-1800-81000-2000-97000

3 G 12 |Senior Manager -2200-108000-2400-

7 1115200
68700-1650-72000-1800-
4 | G11 [Manager 81000-2000-97000-2200-
1
108000-2400-110400
45800-1100-48000-1200-
s | 610 |Deputy Manager 54000-1350-59400-1500-
17

65400-1650-72000-1800-81000
-2000-89000
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Assistant Manager 26 42500-1100-48000-1200-
Assistant Manager (Security) 1
Personal Secretary 3 54000-1350-59400-1500-
6 G9
65400-1650-72000-1800-
81000-2000-87000
Assistant Engineer 36 39500-1000-42500-1100-
Superintendent (HR) 5
G 8  [Superintendent(Accounts) 5 48000-1200-54000-1350-
7 Programmer 2
Superintendent(Fair Copying) | 59400-1500-65400-1650-
72000-1800-81000-2000-83000
Grand Total 121

*Out of the two General Manager posts, one General Manager post should be operated in the
Technical category and another in the Non-Technical category, A- HR.
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GRADE PROMOTION / PROMOTION CHART
(For Time Bound Higher Grades, Govt. Rules are applicable)

DM f
AE/SUPDT/
PROGRAMMER aMES -

ﬂ /2 Yrs
TY18 8YrsU

AE /SUPDT /

PROGRAMMER AM/PS
8 Yrs ﬂ 2Yrs
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PROGRAMMER

Grade Promotion

Promotion
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